








Andhra Pradesh Leave Rules, 1933

• A.P.Leave Rules came into existence w.e.f 4.10.1933.

• These Leave Rules are applicable to all employees  
working in the Govt. Offices/Institutions/Societies and 
Local Bodies including  employees workings in the Vacation 
department.department.

• The Govt. Servant should specify his clear address in 
his leave application (FR – 74)



• Leave cannot be claimed as a right.(Prior permission 
must be obtained. The leave  should be properly 
sanctioned, proper relief and proper handover of 
charge)

• Cannot be compelled to take leave against the wishes of 
Govt. Servant.(FR 67) 

• will full absence from duty  may be  treated as dies-
non.(FR-18)

• Nature of leave sanctioned cannot be altered by the 
sanctioning authority.

• Recall from  leave and Preponement of leave.
(FR - 70, Rule 76 of AP TA Rules and FR – 72)

•. No employment should be undertaken by the Govt. 
Servant during leave.(FR – 69)



• Public Holidays are allowed to be suffixed and prefixed    
to the leave applied.
(Govt.Memo.No 865/1210/FR-1, Dt.25.9.81)

• Local holidays are not allowed to be suffixed or 
prefixed to the leave  application.(FR–68)

• No leave should be sanctioned to the Govt. Servant 
when disciplinary authority has decided to dismiss, remove when disciplinary authority has decided to dismiss, remove 
or compulsory retire from service and leave also shall not 
sanctioned to a suspended employee. (FR 55 and 74)

A Govt. Servant shall be deemed to have resigned from service if 
he/her:

1.     If absent without authorization for a period exceeding 
‘one year’.



2.   Remaining absent from duty for a continuous period 
exceeding (5) Years without or with leave.

3.   Continuous on foreign service beyond approved by the 
Govt.(FR-18(a) and 5(a) and(b) of leave rules)

The following are the duty periods:

1)   Casual Leave and Optional Holiday,
2) Public Holidays,2) Public Holidays,
3)     Prefix or suffix to the leave period, 
4)     Vacation Period,
5)     Foreign Service, 
6) Joining Time,
7) Sanctioned leave, 
8) Compulsory wait and 
9) Date of Death.  (Rule-4(a) & AP Revised Pension Rules ,1980)



1. Casual Leave and Optional Holiday

• Included in Annexure – VI of FR
• Maximum availment in calendar year (15 days, if not 

availed lapse.
• Period availment should not exceed (10) days, including 

prefix and suffix.
• For temporary employees sanction depends upon the 

discretion of the sanctioning authority.
• Grant of half day casual leave either FN or AN allowed.• Grant of half day casual leave either FN or AN allowed.

(G.O.Ms.No.112 Fin. Dt.3.6.1966) 
• (5) days addl. Casual Leave for women teachers.

(G.O.Ms.No.374 GAD, Dt.16.3.1996 and Govt. 
Memo.No.2334 GA (SWD) Dept, Dt.2.5.2011)
• Similar facility extended to women Jr. Lectures.

(G.O.Rt.No.3 Higher Edu. (E1) Dept,  Dt.5.1.2011. )
• (5) Optional Holidays can be utilized  in a calendar year 

from the given list. 



2. Compensatory Casual Leave
• CCL can be sanctioned in lieu of working  Public              
Holidays.
• Maximum accumulation 7 days (10) days can be availed 
in a calendar year.
• CCL should be utilized within (6) months from the date 
of leave credit.(G.O.Ms.No.35, GAD Dt.16.11.1981) 

3. Spl. Casual Leave
Occasion No. of days LeaveOccasion No. of days Leave

1. Donation of Blood -- (2)days. One day on the date of 
(G.O.No.137, Dt.23.2.84.)   donation.  Another  Spl. CL  to 

be utilised with in six months. 

2.Summons to give witness in -- As per attendance                            
a court In which his private             Certificate.
interest is  not Issue. 
attendance  



For Family Planning Operations

1. Male – Vasectomy -- (6) working days
(G.O.Ms.No.607, Dt.12.11.91)

2. Female-Tubectomy (1st & 2nd)           -- (14) working days                           
(G.O.Ms.No.124 F&P, Dt.13.4.1982)

3. Male for Tubectomy of wife (1st & 2nd) -- (7) days

4. Incertion of contraceptives                  -- 1 day

5. Recanalisation (Both)                          -- 21 days

6. Hysterectomy Operation -- 45 days
(G.O.Ms.No.52, Dt.1.4.2011)

7.Spl.casual Leave for Teachers              -- 7 days
(G.O. Ms.No.47, Dt.19.2.1965)



Sports
1. For participating in sporting events -- 30 days
If (30) days exceeds treated as regular leave.
2. Principal Office bearers of recognized service

Associations -- 21 days
3. To participate in Rallies, Camps etc.,

Organized by AP Bharat Scouts and Guides -- 10 days
4. Elected President and Secretary of National

Sports Bodies -- 15 daysSports Bodies -- 15 days
5. AP Secretariat Cultural Association Members

For dramas . -- 6 days
6. Members of Institutions Engineers:
a) For attending annual Meeting at Hyderabad -- 7 days
b) For attending annual convention to any part -- 10 days

of the country.



4. Earned Leave
Rules 8, 10, 17 and 20

• All Temporary and Permanent Govt. Employees are 
eligible for Earned Leave.

• Earned leave is earned for duty and leave also except 
EOL.

• Advance credit for Permanent Govt. Employees (15) days 
on 1st Jan and 1st July, Total (30) days and for on 1 Jan and 1 July, Total (30) days and for 
Temporary Govt. employees (8) days on 1st Jan and 
1st July Total (16) days.

• Those who are retire in the in the middle of the spell 2 ½
days credits should    be given for each Month. In 
respect of temporary (1) day per month for 1st (2) 
months, (2) days for 3rd month and so on should be 
given.



• The credit afforded should be reduced by 1/10 of the 
period of dies-non or EOL if any in the previous half year.

(As per G.O.Ms.No.384 Fin Dept, Dt.5.11.77)

EL  credit for Vacation Department

• Vacation department means a department where 
vacation exceeds (15) days   such as School, Colleges and vacation exceeds (15) days   such as School, Colleges and 
Judiciary Dept.  (FR - 82)

• Advance credit for Permanent employees (3) days on 1st

Jan and 1st July, Total (6) days and for Temporary Govt. 
Employees (2) days on 1st Jan and 1st July Total (4) days.



•If the vacation is not availed, Addl. EL will be credited to 
leave account.  If the vacation is availed below (15) 
days total leave will be credited to his account.
(FR-82(B).

27 x Vacation availed leaves
----------------------------

Total leaves
• Either on the day of vacation starts or on the days of • Either on the day of vacation starts or on the days of 
vacation close, the Govt. Servant should be on duty. If not 
the vacation period will be treated as regular leave.
• Vacation can be availed in combination of any kind of  

leave that should not exceed 180 days. 
• The maximum accumulation of EL has been further     
enhanced from 240 to 300 days w.e.f. 16.9.2005 vide 
G.O.Ms.No.232 Fin.(FR.I)Dept.Dt.16.9.2005. For Temp. 
Employees maximum  accumulation (30) days.



• The maximum E.L can be granted at a time  only (120) 
180 days as perG.O.Ms.No.153 Fin (FR.I) Dept Dt.4.5.2010 
and Rule 10 and 17(2).For Probationers – 120 days  (Rule -
22 )and Temp employees (30) days (Rule-24).

• Addl. Credit of EL(30) days in (2) installments  15 days 
each  to the police personnel of the rank of Inspector and
below as per G.O.Ms.No.187  F & P Dt.29.6.79, 
G.O.NMs.No.323  F & P Dt.11.11.80 and G.O.Ms.No.355F G.O.NMs.No.323  F & P Dt.11.11.80 and G.O.Ms.No.355F 
& P Dt.17.2.1980.

Recasting of Leave
(Rule 20)

• Leave has to be recast from the date of regularization 
after declaration of probation period.

• The leave availed during the period remains the same , 
only leave balance will increase.



• The addl.  credit consequent of recasting of leave shall be 
availed later date.

Surrender of Earned Leave

• Introduced from 13.8.1969.
• The Govt. Employee can surrender EL (30) days 
maximum and can received cash value in lieu of the leave 
so surrendered.
• Leave sanctioning authority is the competent authority 
to sanction SL.to sanction SL.
• Validity for SL proceedings is (90) days from the date of 
sanction.(Govt.Memo.No.27/423/A2/FR-I/97-1, 
Dt18.8.97.)
• There should an interval of 24 months gap between one 
surrender to another to surrender (30) days and 12 months 
for 15 days. For Temp. Employees 24months for surrender 
(15) days EL.



• Govt. permits employees who have balance more than  
285 days of EL as on 30th June, can surrender EL without 
waiting for completion of (12) months. The above instruction 
continued from 2011-12 onwards.

(Govt.Memo.No.14787-C/278/FR-1/2011, Dt. 22.6.2011.
• In the cases where date of sanction of SL is on 1st Jan 
and 1st July, debit has to be made 1st and credit entry later.

5.Half Pay Leave5.Half Pay Leave

• Every Permanent Govt. Employee earns (20) days of HPL 
for ever completed year of service including EOL and there 
should be no limit for max. accumulation.(Rule – 13(a, 18(a) 
and 23(1)
• Grant of HPL either on medical certificate or Private affair.  
No limit for sanction of HPL (Rule – 11)



• During HPL a Govt. Employee is entitled to half-pay +    
Half DA only irrespective of scale of Pay. HRA/CCA 
full up to (180) days.

(Govt. Memo.No.14568/-A/63/PC1/2010, Dt.31.1.2011).
• Temp. Employees are not eligible.

HPL on full Pay

• HPL on full pay can be granted to a Permanent Govt. 
Servant for (6) months who are suffering from Heart Servant for (6) months who are suffering from Heart 
diseases, Cancer, Mental illness and Renal failure (Kidney). 
If HPL balance is not available in his account  this facility 
should not be availed.
(G.O.Ms.No.268 F & P (FW FR-1) Dept., Dt. 28.10.1991.)



Leave not due
(Rule – 15 C and 18 – C)

• Leave not due can be sanctioned and debited to HPL 
account to a Permanent Govt. Employee when there is no 
balance in EL/HPL account and should be adjusted by 
later accumulation of HPL.

• To be granted on medical grounds only.
• Max. limit for availment period is (180) days during • Max. limit for availment period is (180) days during 

entire service.
• While sanctioning leave not due left over service should 

be taken into account.
• Temp. Employees are not eligible.
• If resigned or Voluntarily retired after availing leave, 
before adjustment of   minus balance, salary paid should be 
recovered.  If compulsory retirement due to medical illness 
and incapaciating from service, then dies no recovery.



6.Commutted Leave

• To be granted on medical certificate.
• Availment limited to (240) days during entire service.
• Twice the no of HPLs debited to HPL account.
• EL + Commutted Leave can be combined with shall not 

exceed (180) days. (Rule – 15B)
• Commutted leave cannot be granted on private affair.

7. Extra Ordinary Leave7. Extra Ordinary Leave

• May be granted to a Permanent Govt. Employee in Spl. 
circumstances.
• EOL can be granted when no other leave admissible to 
him but it can also be granted other leave being 
admissible . (Rule – 16(ii) and 19)
• On request by the Govt. Servant in writing.



• For Temp. Govt. Servants EOL shall be not exceed (3) 
months.
• If completed 3 years of service (6) months on medical 
grounds.
• For under going Leprosy treatment – 18 months.

• For treatment of cancer and mental illness – (12)   
months. For prosecuting higher studies in Public 
interest after completion of (3)years of service –(24) interest after completion of (3)years of service –(24) 
months.(Rule 23(a).

• EOL above (36) months is non-qualifying service for 
pension.

• EOL on medical grounds counts for pension.
(Rule 21 of AP Revised Pension Rules-1980)



As per G.O.Ms.No:155: Fin (FR – i) Dept.,Dt:4-5-2010

• Ex-Gratia Allowance to Government Employees on EOL for 
treatment for  Leprosy/TB/Cancer mental Illness /Heart 
Deceases/Kidney failure

• (Non Gazetted Officers)
Pay not exceeding Rs 11,860/- an ex-gratia allowance equal to half 

of his  Pay subject to a Min of    Rs 5770/- and Max of  Rs 7490/- per 
month.Whose drawing pay in R.P.S.2010.

Class IV Employees
• Ex-gratia  allowance equal to half of his pay subject to a Min of Rs 

4295/- and Max of Rs 6430/- per month. (whose drawing pay in 4295/- and Max of Rs 6430/- per month. (whose drawing pay in 
revised pay scales 2010

• HPL Encashment at the time of Retirement as per GO Ms 
No.154/Fin FR I Dept(Dt 4.05.2010)

F O R M U L A

• (c ) Cash payment of Half pay leave component =HPL Pay admissible 
on date of Retirement +DA admissible on the dt.30XNo of days of 
HPL at credit subject to the total of EL and HPL at credit not 
exceeding 300 days. 



8.Special Disability Leave
(Rule – 83)

• Govt. is competent to sanction leave.
• The leave in no case shall not exceed (24) months in the  

entire services
• For Gazetted Officers certificate by Medical Boards and 

in the case of NGOs   Civil Surgeon is necessary.
• For 1st 180 days full pay is given and for the remaining 

period half pay.
• It may be granted more than once.
• It may be granted to sustain injuries and road accidents 
while proceeding on official duty from office to another 
office or Court or a work spot on the field.  But not road 
accident while going to office from residence and vice 
versa.(G.O.Ms.No.133 F & P Dt.10.6.1981)
• Leave shall not debited against the leave account.



9. Hospital Leave
(FR 101 (b)

• Temporary Govt. servants are not eligible.
• All employees specified in SR 2 under FR 101 (b) are   

eligible for hospital leave (Risk born duties).
• The employee will drawn half pay leave salary.
• Should not exceed (6) moths in every 3 years of service.

10. Study Leave
(FR – 84)(FR – 84)

• Leave is granted by Govt. only.
• Not to be granted to NGOs.
• For the study of Scientific, Technical and similar 

programmes, it should serve public interest.
(2) years in the entire service.

• Leave shall not debited against the leave account.
• The employee will drawn half pay leave salary.



11. Maternity Leave
(FR – 101 (a)

• Admissible to married female Govt. Servants less than 
(2) living children for a period not exceeding 180 
days for each confinement.
(G.O.Ms.No.152 Fin (FR I)Dept Dt.4.5.2010.)

• In case of miscarriage – (6) weeks
• The leave application should be supported by medical • The leave application should be supported by medical 
certificate.
• This leave can be combined with any kind of leave with 
support of medial certificate.
• HOD is competent to grant leave.
• Of the leave falls during vacation, the leave and vacation 
put together should not exceed (180) days.

(G.O.No.152 Fin (FR_I) Dt.4.5.2010) 



Maternity Leave to Contract/Outsourcing Employees

• (180) days paid maternity paid leave sanctioned to 
Contract/Outsourcing Women employees for 
the 1st two deliveries w.e.f. 1.4.2019.

(G.O.Ms.No.17 Fin.(HR.I – Plg & Policy Dept, Dt.31.1.2019). 

• Leave shall not debited against the leave account.

12. Child Care leave
(G.O.Ms.No.132 Fin HR-IV-FR Dept., Dt.6.7.2016)

• 2 months (3) spells below 18 Years 
(Disable children up to 22 Years) can be sanctioned.



13. Perternity Leave

• Married male Govt. Servants are eligible with less than 
two living children.

(G.O.Ms.No.231, Fin (FR.I) Dept., Dt.16.9.2005)
• Can be availed (15) days at the time of delivery or after six 

months from the date of delivery.
•Leave sanctioning authority is the competent authority.

14. Leave for Employment in Abroad

• Permanent Govt. Servant who desires to work at abroad 
is eligible for (5) years EOL with prior permission of Govt. 
on employment proof.
• If not joined after completion of leave that can be treated 
as cease the employment. (G.O.Ms.No.756 Fin (FR I) Dept., 
Dt.7.8.20
• There should be no disciplinary proceedings and there 

should be no dues to Govt. 



(P.T.0) 

GOVERNMENT OF ANDHRA PRADESH  

ABSTRACT 

PUBLIC SERVICES - STATE SERVICES - Andhra Pradesh Collegiate 

Education Services Special Rules - Issued. 

HIGEHR EDUCATION (CE.I-1) DEPARTMENT 

G.O.Ms.No. 47 Dated: 14.05.2007. 

Read the following: - 

1. From One Man Commission (SPF Services) General Administration 
Department, Lr. No. 380/OMC/(SPF.Ser)/90-1, dt:20.09.1990. 

2. From the Director of Collegiate Education, A.P., Hyderabad, 
D.O.Lr. No. 1650/Ser.I-1/2000, dated: 26.10.2002. 

3. From the Secretary (I/C), A.P. College Service Commission, 
Hyderabad Lr. No. 428/RR/2007, dated: 0,05.2007. 

o0o 

ORDER: - 

The following notification shall be published in the Andhra Pradesh 
Gazette: 

NOTIFICATION  

In exercise of the posers conferred by the proviso to Article 309 

of the Constitution of India and of all other powers hereunto enabling 

the Governor or Andhra Pradesh Collegiate Education Service in 

supercession of the Special and Adhoc Rules issued in the following 

G.Os from time to time, so far as they relate to the posts included in 

these Special Rules: 

1. G.O.Ms.No. 259, G.A. (Rules) Department, dt:9.2.1962 
2. G.O.Ms.No.258, Education dt:20,1.1971 

3. G.O.Ms.No. 531, Education, dt:7.4.1975 

4. G.O.Ms.No. 1196, Education, dt:27.12.1977 
5. G.O.Ms.No.423, Education, dt:19.4.1979 

6. G.O.Ms.No.843, Education, dt:19.9.1979 
7. G.O.Ms.No.939, Education, dt:22.10.1979 

8. G.O.Ms.No.399, Education, dt:21.5.1980 
9. G.O.Ms.No.77, Education, dt:28.1.1981 

10. G.O.Ms.No.1259, Education, dt:6.11.1981 
11. G.O.Ms.No.491, Education, dt:16.11.1984 
12. G.O.Ms.No.50, Education, dt:26.1.1986 

13. G.O.Ms.No.158, Education, dt:10.6.1987 

14. G.O.Ms.No.340, Education, dt:10.6.1987 
15. G.O.Ms.No.131, Education, dt:29.5.1990 
16. G.O.Ms.No.378, Education, dt:21.11.1991 
17. G.O.Ms.No.37, Education, dt:5.2.1994 



A.P.COLLEGIATE EDUCATION SERVICE RULES  

1. Short Title  

i) These Rules may be called the Andhra Pradesh Collegiate 
Education Service Rules 

ii)  they shall not be applicable to the teaching and non-teaching staff 
of Private Aided Colleges taken over by Government after 1982. 
In respect of teaching and non-teaching staff of Private Aided 
Colleges taken over by Government after 1982, separate rules 
shall be issued in accordance with the provisions of the Andhra 
Pradesh Education Act, 1982. 

2. CONSTITUTION  

The service shall consist of the following categories of posts. 

Class-A:  

Category 1.  
Category 2. 

Class -  B:  

Category 1.  

Category 2. 

Class -  C:  

Category 1.  
Category 2. 

Class - D:  

Category 1. 

Class - E:  

Category 1. 

Class -  F:  

Category 1. 
Category 2. 
Category 3. 
Category 4. 

Director 

Joint Director (H.0)/Regional Joint Director 

Principal, Government Degree College  

Lecturer, Government Degree College 

Principal, Government Oriental College  
Lecturer, Government Oriental College 

Librarian 

Physical Director 

Deputy Director 

Assistant Director 

Chief Auditor 

Administrative Officer 

Note: -The Joint Director (H.0) promoted from the category of 
Principal will be inter-changeable with that of Regional Joint Director 
but a Joint Director (H.0) promoted from the category of Deputy 
Director will not be so inter-changeable. 



 

3. Method of appointment and appointing authority:  

S u b j e c t  t o  t h e  o t h e r  p r o v i s i o n s  i n  t h e s e  r u l e s ,  t h e  m e t h o d  o f  

appo in tment  and  appo in t ing  au thor i t y  fo r  the  severa l  c l a sses  and  ca tegor ies  

of  posts sha l l  be as fo l lows:  

Class & Category  
(1) 

Method of Appointment  

(2) 
Appointing Authority  

(3) 

 
CLASS - A 
1. Director 

2. Joint Director (Head 

Office) 

Regional Joint Director 

Class - B 

1. Principal, 

Government Degree 

College 

2. Lecturer, Government 

College 

Class - C 

1.  Princ ipal, 

Government Oriental 

College 

2.  Lecturer, Govt. 

Oriental College 

Class-D 

1. Librarian 

By promotion from 

Category 2 of Class A 

i) By promotion from 
Category 1 of Class B 
OR 

ii) By promotion 
from Category 1 of 
Class F 

i) By promotion from  
Category 1 of Class B 

i) By promotion from 
category 2 of Class B 

i)  Direct Recruitment 

i i)  By rec r u i tmen t  by  
transfer from Junior  
Lec tu rer  in  the re la ted  
subject in the 

Department of  
Intermediate Education. 

By promotion from 

Category 2 of Class C 

i) By Direct 

Recru itment 

ii) By recru i tment by 

t r a n s f e r  f r o m  J u n i o r  

L e c t u r e r s  i n  S a n s k r i t  

working in the 

Department of  

Intermediate Educat ion 

i) By Direct Recruitment 

ii) R e c r u i t m e n t  by  

t rans fer  f rom Graduate 

L i b r a r i a n  w o r k i n g  i n  

theD e p a r t m e n t  o f   

Intermediate Educat ion 

Government  

Government  

Government 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 

Collegiate Education. 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 

Collegiate Education. 



Class - E 

i) By Direct Recruitment 

ii )Recruitment by 
transfer from Physical 
Director working in the 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 
Co l leg iate Educat ion.  

1. Physical Director 

 Department of  
 Intermediate Education  

Class - F   

1. Deputy Director By promotion / transfer  
 of Assistant Directors and Commissioner / Director of  

 Chief Auditors (Gazetted)  
working in the 0/o in the 

Collegiate Education. 

 Office of the  
 Commissioner / Director 

of Collegiate Education 
and Administrative 

 

 Officers in the muffasils.  

2 .  Ass i s tan t  D i rec t o r  By recruitment by Commissioner / Director of  

 transfer from Collegiate Education. 

 Superintendents and  
 Auditors in the Office of  

the Commissioner / 
 

 Director of Collegiate  
 Education and  
 Superintendents and  
 Auditors in the offices of  

the Regional Joint 
 

 Directors of Collegiate  
 Education.  

3.  Chief  Aud i tor  By recruitment by Commissioner / Director of  

 transfer from Collegiate Education. 

 Superintendents and  
 Auditors in the Office of  

the Commissioner / 
 

 Director of Collegiate  
 Education.  

4 .  Admin i s t ra t i v e  Of f i ce r  By recruitment by Commissioner I Director of 

 transfer from Collegiate Education. 

 Superintendents /  
 Auditors working in the  
 Office of the  
 Commissioner / Director 

of Collegiate Education 
and Superintendent  
working in the Offices of  
the Regional
 Joint 

 

 Director of Collegiate  
 Education I Government  
 Degree Colleges.  

 
Note: 

1 .  P ro mo t i on  t o  t h e  Po s t  o f  J o i n t  D i r e c t o r s  i n  t h e  O f f i c e  o f  t h e  
Commiss ioner/Director  of Co l leg iate Educat ion, Andhra Pradesh, 
Hyderabad shall be made from the cadre of Principals of Government 
Degree Col leges and Deputy Directors working in the Off ice of the 
Commiss ioner/Director  of Co l leg iate Educat ion, Andhra Pradesh, 

Hyderabad, in the ratio of 1 : 1. 



2. The post of Deputy Director in the 0/o the CCE/DCE shalt  be filled up by 
promotion/transfer of Asst. Directors ana Chief Auditor (Gazetted) working 
the 0/0 the CCE/DCE and Administrative Officers in the ratio of 3 : 7. In a 

unit of (10) vacancies, the 1
st

, 4th and 7th vacancies shall be filled up from a 

combined cadre or Assistant Directors and Chief Auditor (G), while the 
remaining vacancies shalt be filled up with Administrative Officers.  

3. The post of Administrat ive Off icer shal l  be f i l led up by recruitment by 
transfer of Superintendents and Auditors in the off ice of the Commissioner / 
Director of Collegiate Education and Superintendents working in the Offices of 
the Regional Joint Directors of Collegiate Education / Government Degree 

Co l lege and in a  un i t  of  3  vacanc ies ,  the 2 n d  sha l l  be f i l led  by  the  
Superintendents / Auditors working in the office of the Commiss ioner / 
Director of Collegiate Education and the 1st and 3rd vacancies shall be filled in by 
the Superintendents working in the offices of Regional Joint Directors of 
Collegiate Education / Government Degree Colleges. 

4. The persons working as Assistant Lecturers, Tutors and Demonstrators and 
junior Lecturers who were allowed the Pay Scale of Rs. 700-1600 of Lecturers 
in the Revised Pay Scales of 1976, by virtue of the orders issued in G.O.Ms.No. 
1072, Education dt.26 th November, 1976 as amended in G.O.Ms.No. 719, 
Education, dt.03.07.1978 read with G.O.Ms.No. 423, Education, / G.O.Ms.No. 
37,  dt .19.04 .1979 shal l  be deemed to have become Lecturers  w.e.f .  
01.04.1976 or on completion of the prescribed period of service, as the case 
may be. 

5. The posts of Lecturer in Category 2 of Class B, in a particular subject or 

language in a Zone, shall be regarded as constituting one unit and out 

o f  every 4 vacanc ies  in  such un it ,  2 n d  vacancy shal l  be f i l led by 

recruitment by transfer from among Junior Lecturers possessing the 

requisite qualif ication. 

6. The posts of Lecturers in the subjects under restructured courses l ike 
Computer Sciences, Computer Applications, Biotechnology, Genetics, Tourism 
and Travel Management, Medical Lab Technician, Dairying etc., and in any 

other subject where no Junior Lecturer in the same subjects is available in 
Government Junior College, such posts shall be fi lled by direct recruitment 
only. 

7. The persons working as Assistant Lecturers in Sanskrit and Junior Lecturers in 
Sanskrit who were allowed the Pay Scales of Rs. 700-1600 of Lecturers in the 
Revised Pay Scales of 1976, by virtue of the orders issued in G.O.ms.No. 1072, 
Education, dt.26th November, 1976 as amended in G.O.Ms.No. 719, Education, 
dt. 03.07.1978 read with G.O.Ms.No. 23, Edn., dt.19.04.1979 shall be deemed 
to have become Lecturers  w.e.f .  01.04.1976 or on complet ion of the 
prescribed period of service, as the case may be. 

8. The posts of Lecturers in Category 2 of class C, in a particular subject 
or language in a Zone, shall be regarded as constituting one unit and 

out of every 4 vacancies in such unit, 2
nd

 vacancy shall be filled up by 

direct recruitment and 1 s t , 3 r d and 4 th vacancies shall be f i l led by 
recruitment by transfer from among Junior Lecturers who acquired NET 
/  SLET. I f  any vacancy is  unf i l led due to non-avai labi l i ty of suitable 
Junior Lecturer with NET/SLET qual i f icat ion, such vacancy shal l  be 
f i l led up by direct  recruitment. 

9. In making appointments to the posts of Librarians, out of 4 vacancies, 

2'd vacancy shall be filled by direct recruitment and the 1 st, 3rd and 4th 

vacancies shall be filled by recruitment by transfer from the Graduate 

L ibrar ian working in  Government  Junior  Co l leges in  Intermediate 

Educat ion Department.  I f  a n y  v a c an c y  i s  u n f i l l e d  d u e  t o  n o n -  

availability of suitable Graduate Librarian with prescribed  

qualif ications, such vacancy shall be f i l led up by direct recruitment.  



10. In making appointments to the posts of Physical Directors, out of 4 vacancies, 

2' vacancy shall be fil led up by direct recruitment and the 1 51, rd and 4' 
vacancies by recruitment by transfer from among the Physical Director 
wor k i ng  i n  Gove rnmen t  Jun i o r  Co l l eges  i n  I n te rmed i a t e  Educa t i on  
Department. If any vacancy is unfi l led due to non -availabil ity of suitable 
Physical Director with prescribed qualifications, such vacancy shall be fi lled 
up by direct recruitment. 

4 .  Cond i t ions  o f  Appo in tmen t  

(i) Promotion to every post in the service shall be made on the grounds of 
seniority-cum-merit. 

(ii) In respect of teaching and non-teaching staff of private aided colleges taken 
over by the Government prior to 27.01.1982, the following procedure w ill be 
followed for absorption and seniority in Government.  

la) In respect of teaching staff other than Principal and non-teaching staff, 50% 
weightage will be give for the past aided service rendered under the private 
management. 

b) In respect of Principals, the aided service rendered by them as Lecturers will 
be given 50% weightage for absorption and seniority in the cadre of Principals 
only if he/she has completed 15 years of aided service as Lecturer on the 
date of  absorpt ion in to Government Serv ice.  In case he/she has  not 
completed 15 years of service, his/her absorption and seniority as Principal in 
Government service will be counted from the date he completes 15 years of 
total service in both aided and Government.  

5 .  Reser va t ion  o f  Appo in tments  

(a)  The Ru le of  Spec ia l  Representat ion in  Genera l  Ru le 22 shal l   

apply to all the appointments to be made by Direct Recruitment 

to the posts in this service. 

(b)  In the matter of Direct Recruitment to any post in this service  

women shall be selected to an extent of at least 33 1/3% of the 

posts in each category of Open Competition, Backward Classes, 

Scheduled Castes, Scheduled Tribes and Physically Handicapped 

quota provided. 

6. Age:  

No person shal l  be e l ig ib le for  appo intment  by d i rect  recruitment  to 

any post in the service if he has completed 33 years of age on the 1" 

day of July of the year in which not if icat ion for the select ion is made 

(as per G.O.Ms.No. 336, GA (Ser.A) Dept., dt.30.7.2002. Relaxation of 

age in respect of SC/ST/BCs shall be provided as per Government rules 

prescribed in the Andhra Pradesh State and Subordinate Service Rules.  

7. Min imum Serv ice for  promot ion:  

No member of  the serv ice shal l  be e l ig ib le for  promot ion to  the next  

higher category of post or appointment by transfer unless he has put in  

3  y e a r s  o f  s e r v i c e  i n  t h e  c a t e g o r y  f r o m  w h i c h  p r o m o t i o n  o r  

appointment by transfer is made. 



8.  Qua l i f i c a t i ons .  

No person shal l  be el igible for appointment to the category of post 

in the class specif ied in column (1) of the Annexure to these rules 

by the method specif ied in column (2) unless he possesses the 

qual if icat ions specif ied in the corresponding entry in column 3 

thereof. 

9.  Probat ion : 

(a) Every person appointed by direct recruitment to any post in the service shall 

f rom the  date  on  wh ich  he  commences  p robat ion ,  be  on p robat ion  fo r  a  

period of 2 years on duty within a continuous period of 3 years.  

(b) Every person appointed by transfer or by promotion shall,  from the date on 

wh ich  he  commences  probat ion ,  be  on p robat ion fo r  a  to ta l  per iod o f  one 

year on duty within a continuous period of 2 years.  

(c) The suspens ion,  terminat ion or  extens ion of  probat ion of  a probat ioner  shal l 

be governed by the provisions of Rule 17 of A.P. State Et Subordinate Service 

Rules, 1996. 

10. Tests: 

A member  of  serv ice shal l  pass  the fo l lowing Test  /  Tests  for  the 

purpose of promotion or for appointment by transfer or completion of 

probation as the case may be. 

TABLE 

Member of service Tests Purpose 

(1) (2) (3) 

i) Lecturer in Government  

Degree College 

ii) L e c t u r e r  in  

Government Degree College 

appointed by Direct  

Recruitment or Recruitment 

bytransfer from the  

category of  Junior  Lecturer  

inGovernment Junior  

College. 

Accounts Test for 

Executive Officers 

i)Special Language Test  
for Officers in 
Education Department 
(Higher Standard in  

Telugu) 

For promotion as 
Principal of Government 

Degree College. 

For completion of 
probation. 

iii) Lecturer in Government  

Oriental Colleges 

iv) L e c t u r e r  in Government 

Oriental Colleges 
appointed by Direct 

Recruitment or 

recruitment by transfer 

from the category of 
Junior Lecturers in 

Sanskrit in Government 
Junior College. 

Accounts Test for 

Executive Officers 

i) Special Language 

Test for Officers in 
Education Department 

(Higher Standard in  

Telugu) 

For promotion as 

Principal of Government 

Oriental Degree College 

For completion of 
probation 



 

v)  Ass istant  Director!  Ch ief  Accounts Test for For promotion as Deputy 

Auditor / Administrat ive Subordinate Officers Director 

Officer. Part I and II  

v i )  Super in tendent  / Accounts Test for For appointment by 

Auditor Subordinate Officers transfer as Assistant 

 Part I and II Director / Chief Auditor 

  / Administrative Officer.  
Explanations: 

1) In the cases of persons appointed by direct recruitment they shall pass 

the test prescribed within the period of probation and in case of persons 

fo r  appo in tmen t  by  p romot ion / t r ans fe r ,  the  pass ing  o f  t es t s  i s  

prerequisite. 

2) A person who has studied and passed Telugu as a subject either as 

second language or as a group subject at Intermediate Level shall be 

deemed to have been exempted from passing the Special Language Test 

for Officers in Education Department (Higher Standard in Telugu) 

11.  Un i t  o f  appo in tment :  

For the purposes of recruitment, appointment, senior ity, promotion, 

transfer and appointment as a full member, the units of appointment for 

the posts indicated in column (1) of the table below shall be a zone as 

specified in Column (2) thereof: 

Posts  
(1) 

Unit of appointment  
(2) 

  

I) 1) Regional Joint Director 



2) Principals in Government Degree 
Colleges 

3) Principals in Government Oriental 
Colleges 

4) Administrative Officers in the Offices 
of Regional Joint Directors of 
Collegiate Education and Government 
Degree Colleges. 

II) 

1) Lecturer in Government Degree College 

2) Lecturer in Government Oriental College. 
3) Librarian in Government Degree College 
4) Physical Director in Government Degree 

College 

State wide post 
Zone-I: 
Comprising Srikakulam, Vizianagaram and 
Visakhapatnam Districts 

Zone-II: 

Comprising East-Godavari, West-Godavari 
and Krishna Districts  

Zone-III: 

Comprising Guntur, Prakasam and Nellore 
Districts 

Zone-IV: 

Comprising Chittoor, Cuddapah,  
Anantapur and Kurnool Districts 

Zone-V: 

Comprising Adilabad, Karimnagar, 
Warangal and Khammam Districts 
Zone-VI: 
Comprising Nizamabad, Medak, 
Mahabubnagar, Nalgonda and Ranga 

Reddy and Hyderabad districts, excluding 

City of Hyderabad 

City cadre: 
Comprising the City of Hyderabad 



12. Training. 

Every persons promoted from Category-2 of Class-B to Category 1 of Class B 
and f rom category 2 o f  C lass  C to  Category 1 o f  C lass  C sha l l  undergo  
administrative training that may be prescribed by the Government.  

ANNEXURE  
(See Rule 8) 

Class and Category of post Method of Educational Qualification 

 Appointment  
(1) (2) (3) 

Class A 
Category 2 
Joint Director/  

Regional Joint Director 
By promotion 

3 years of service in the cadre of 
Principal of Government Degree 
College / Deputy Director 

Class B 
Category 1 
Principal, 

Government Degree 
College 

By promotion i) Must possessa Master 's  

Degree with a minimum of 55% 

ofmarks or its equivalent  

degree or grade of B in the 7 

points scale with letter grades 

0,A,B,C,D,E Et F, obtained 

from the Universities  

recognized in India. 

ii) M us t  possess Ph.D or  

equivalent qualif ication 

iii) An experience of 15 years  

of teaching as a Lecturer in 

Government Degree  

College. 
Note: 

(a) Persons who were 

appointed as Lecturers on 
or before 01.01.86 are 

exempted from possessing 

the qualification at item (ii) 

above. 

(b) T h e y  are also exempted 
f rom possess ing min imum 

of 55% of marks in Masters 

D e g r e e .  H o w e v e r ,  t h e  

percentage of marks should 

not be less than 50% marks 

in the relevant subject. 

Class B 
Category 2 
Lecturer, 
Government Degree 
College 

i) By Direct  
Recruitment 

i) Good academic record with a 
minimum of 55% marks or an 

equivalent grade of B in the 7 
point scale with letter grades 
0, A, B, C, D, E  & F  at  the  
master's Degree level, in the 

relevant subject, obtained 

from the Universities 

recognized in India. 

ii) Should have passed 

National Eligibility Test 
(NET) for Lecturers 

conducted by UGC, CSIR, or 

s imilar tests accredited by 

the UGC or SLET conducted 

by APPSC. 



 ii) Recruitment 

by transfer from 

Junior Lecturers in 
the relevant subject 
working in 
Government Junior 
College 

i) Good academic record with 
a minimum of 55% marks or 

an equivalent grade of B in 

the 7 point scale with letter 

grades 0, A, B, C, D, E Er F 

a t  t h e  M a s t e r ' s  D e g r e e  
level, obtained from the 

  Universities recognized in 

  India. 
ii) Should have passed 

  National Eligibility Test 

  (NET) for Lecturers 
conducted by UGC, CSIR, or 

similar tests accredited by 

the UGC or SLET conducted 

by APPSC. 

Class C By promotion i) Must possess a Master's 

Category 1  Degree with 55% and above 

Principal, 
Government Oriental 

 or its equivalent degree or  
grade of B  in  the  7  po in t  

College  scale with letter grades 0,  

A,B,C,D,E Et F, obtained 

from the Universities  

recognized in India. 

ii ) Must possess Ph.D or 
equivalent qualif ication. 

iii) An experience of 15 years  

of teaching as a Lecturer in 

  Government Oriental 

  College. 

  Note: 

  (a) Persons who were 

appointed as Lecturers on 
or before 01.01.86 are 

exempted from possessing 

the qualification at item (ii) 

above. 

  (b) T h e y  are also exempted 
 from possessing minimum  

of 55% of marks in Masters 

  Degree. However, the 
percentage of marks should 

not be less than 50% marks 

in the relevant subject. 

Class C i) Direct i) Good academic record with 

Category 2 Recruitment 55% and above marks or an 
Lecturer, 
Government Oriental 
College 

 equivalent grade of B in the 7 
point scale with letter grades 0,  
A, B, C, D, E Et F at the Master's 

  Degree level, in the relevant 
subject, obtained from the 

  Universities recognized in India. 
ii) T h e y  should have passed 

  National Eligibility Test (NET) for 

  Lecturers conducted by UGC, 



 

ii) Recruitment 
b y  t r an s f e r  f r o m  
Jun ior  Lecturer  in 
the subject working 
i n  G o v e r n m e n t  
Junior College. 

Class-D 

Category 

Librarian 

i) Direct 
Recruitment 

i )  Recruitment by 
transfer 

CSIR, or similar tests accredited by 

the UGC or SLET conducted by APPSC. 

i )  Good academic  record  with  
a minimum of 55% marks or 
an equivalent grade of B in 
the 7 point scale with letter 
grades 0, A, B, C, D, E Et F 
at the Mater's Degree Level, 
i n  t h e  r e l e v a n t  s u b j e c t ,  
o b t a i n e d  f r o m  t h e  
Un iver s i t i es  recogn ized  in  
India. 

ii) Should have passed National E l i g i b i l i t y  Tes t  (NET)  f o r  lecturers conducted by 

UGC, C S I R ,  o r  s i m i l a r  t e s t s  acc r ed i t ed  by  the UGC o r  SLET conducted by 

APPSC. 

 
i )  Good academic  reco rd  

w i t h  a  M a s t e r ' s  D eg r e e  i n  

Library Science with 55% and 

above marks or an equivalent 

grade of B in the 7 point scale 

with letter grades 0, A, B, C, 

D, E Et F or equivalent Degree, 

obtained from the Universities 

recognized in India. 

i i )  S h o u l d  have passed  

National Eligibility Test (NET) 

conducted by UGC / CSIR, or 

similar tests accredited by the 

UGC  o r  S LET  conduc t ed  by  

APPSC. 

i) Good academic record in 

Master or Library Science with 

55% and above marks or an 

equivalent grade of B in the 7 

point scale with letter grades, 

0 ,  A ,  B .  C ,  D ,  E  E t  F  o r  an  

equ i va l en t  deg r ee  f r om an  

Indian University. 

ii) S h o u l d  have passed  

National Eligibility Test (NET) 

conducted by UGC / CSIR, or 

similar tests accredited by the 

UGC  o r  S LET  conduc t ed  by  

APPSC. 



 
1) Direct 

Recruitment 

ii) Recruitment 

by transfer 

By  rec ru i tment  by  

transfer 

Class-E 

Category 
Physical Director 

Class-F 

Category 1 
Deputy Director 

Category 2 

Assistant Director 

By promotion 

i )  Good academic record  

w i t h  a  M a s t e r ' s  D e g r e e  i n  

Phys ica l  Educat ion with  55% 

a n d  a b o v e  m a r k s  o r  a n  

equivalent grade of B in the 7 

point  sca le with  let ter grades 

0, A, B, C, D, E Et F, obtained 

from the Universities  

recognized in India 

i i )  Shou ld  have passed  

National Eligibil ity Test (NET) 

conducted by  UGC/  CSIR, or  

similar tests accredited by the 

U GC  o r  S L E T  c o n du c t e d  b y  

APPSC. 

i )  Good academic record  

w i t h  a  M as t e r ' s  i n  Ph ys i c a l  

Education with 55% and above 

marks or  an equ iva lent  grade 

of B in the 7 point scale with 

letter grades 0, A, B, C, D, E Et 

F,obtained from the  

Universities recognized in India 

i i )  S h o u l d  have passed  

National Eligibil ity Test (NET) 

conducted by  UGC/  CSIR, or  

similar tests accredited by the 

U GC  o r  S L E T  c o n du c t e d  b y  

APPSC. 

Must possess a Bachelor Degree 

in Arts or Science or Commerce 

o f  a n y  U n i v e r s i t y  i n  I n d i a  

established or incorporated by 

or under a State Act, Central 

A c t ,  P r o v i n c i a l  A c t  o r  a n  

Inst itut ion recogn ized by the 

UGC o r  any other  equ iva len t  

qualification. 

Must possess a Bachelor Degree 
in Arts or Science or Commerce 
o r  a n y  U n i v e r s i t y  i n  I n d i a  
estab l i shed or incorporated by 

or under State Act, Central Act, 
Provincial Act or an Institution 
recognized by the UGC or any 
other equivalent qualif ication 

Exper ience for  a per iod  of  3 
y e a r s  a s  S u p e r i n t e n d e n t  /  
Aud i to r  in  the  O f f i c e  o r  t he  

Commis s i one r  o f  Co l l e g i a t e  
Education. 



Category 3 
Chief Auditor 

By recruitment by 
transfer 

Must possess a Bachelor Degree 
in Arts or Science or Commerce 
o f  a n y  U n i v e r s i t y  i n  I n d i a  
establ ished or incorporated by 
or  under  a State  Act ,  Cen tra l  

Act, Provincial Act or an 
Institution recognized by the 

UGC or any other equivalent  

qualif ication 

Experience for a period of 3 

years as Superintendent / 

Auditor in the Office of the 

Commissioner of Collegiate  

Education 

Must have 3 years of experience 

as  Aud i t o r  i n  t he  Co l l e g i a t e  

Education Department 

Category 4 By recruitment by Must possess a Bachelor Degree 
Administrative Officer transfer in Arts or Science or Commerce 

o f  a n y  U n i v e r s i t y  i n  I n d i a  

establ ished or incorporated by 

or  under  a State  Act ,  Cen tra l  

  Act, Provincial Act or an 

  Institution recognized by the 

  UGC or any other equivalent 
qualif ication 

  Experience for a period of 3 
years as Superintendent / 

  Auditor in the Office of the 

  Commissioner of Collegiate 

  Education.  
NOTE: 

1 ) The minimum qualification for the post of Lecturer in the newly started 
subjects under restructured courses in Government Degree Colleges 
shall be as prescribed by the Commissioner of Collegiate Education 
from time to time in consultation with the Universities concerned. 

2) A relaxation of 5% marks may be provided, (from 55% to 50% of the 
marks) at the Master's level for the SC/ST category.  

3) A relaxation of 5% marks may be provided (from 55% to 50% of marks) 
to the Ph.D degree holders who have passed their Master Degree Prior 
to 19.09.1991. 

4) NET/SLET shall remain the compulsory requirement for appointment as 
Lecturer. However, the candidates who have M.Phil degree in the 
concerned subject are exempted from passing NET/SLET for U.G. level 
teaching and those who have Ph.D Degree in the concerned subject are 

exempted from passing NET/SLET for both P.G. and U.G. level  
teaching. 



5) B in the 7 point scale which is given hereunder with letter grades 

0,A,B,C,D,E Et F shall be regarded as equivalent of 55% wherever the 

grading system is followed: 

SEVEN POINT SCALE 

GRADE GRADE POINT % EQUIVALENT 

0 = Outstanding 5.50 to 6.00 75-100 

A = Very Good 4.50 to 5.49 65-74 

B = Good 3.50 to 4.49 55-64 

C = Average 2.50 to 3.49 45-54 

0 = Below Average 1.50 to 2.49 35-44 

E = Poor 0.50 to 1.49 25-34 

F = Fail 0.00to 0,49 00-24  

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH) 

ASUTOSH MISRHA  

PRINCIPAL SECRETARY TO GOVERNMENT 

To 

The Commissioner of Collegiate Education, A.P., Hyderabad, 
The Director of Printing Press, Chanchalguda, Hyderabad 

for publication of the notification in the A.P. Gazette and 
send 500 copies to the Govt. 

The Commissioner of Intermediate Education, A.P., Hyderabad 
The Commissioner of School Education, A.P., Hyderabad 

The Secretary, A.P. Public Service Commission, Hyderabad, 
The Accountant General, A.P., Hyderabad 
The Director of Treasuries & Accounts, A.P., Hyderabad 
The Pay & Accounts Officer, Hyderabad 

The General Administration (Ser) Department 
The Law Deptt., 

P.S to Special Secretary to Chief Minister 
P.S. to Minister (Higher Education) 
P.S. to Principal Secretary (Higher Education) 

SF/SC 

//FORWARDED BY ORDER// 

Sd/- X X X  
SECTION OFFICER 

== oOo == 

















PROCEEDINGS OF THE COMMISSIONER OF COLLEGIATE EDUCATION
ANDHRA PRADESH : MJAYAWADA

Present : Dr.Pola Bhaskar, LA.S.,

Rc.No.124lOP.V2022-3 Dated: 30.07.2022

Copy of:

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

GOVERNMENT OF ANDHRA PRADESH ABSTRACT Contracting

and Outsourcing of Certain Services in Government Departments -
Enhancement of Remuneration - Orders - Issued.

FINANCE (HR-I - Plg. & Policy) DEPARTMENT

G.O. Ms. No.7 Dated:17.0'l'.2022
Read the following:-

1. G.O.Ms.No.151 Finance (HR.I.Plg & Policy) Department, dated:

08.08.2016.

2. G.O.Ms.No.136 GA(SU.I) Department, dated: 04."1"1.20'19.

ORDER:

The Government, in the reference Lst read above have issued

the orders fixing the remuneratioh for Outsourced Man power by re

grouping into 3 categories i.e. Category-I, Category-Il & Category-

ilI.

2. Further, the Government in the reference 2nd read above have

issued orders for establishing the APCOS (Andhra Pradesh

Corporation for Outsourcing Services) for creating a transperant,

accountable and sustainable Outsourcing eco system in the

Govemment of Andhra Pradesh.

3. After careful examination of the matter, the Government here

by order for enhancing the monthly remuneration to the

Outsourced Man power as follows:

S.No. Category Remuneration
Month (In Rs.)

per

1

Category-I:

1. Senior Assistant
2. Senior Steno



J

4

5

Senior Accountant
Translator
Data Processing Officer

2'1.,500/-

2

Category -II

1. Driver
2. Junior Assistant
3. Junior Steno
4. Typist
5. Telephone Operator
6. Storekeeper
7. Photographer
8. Data Entry Operator
9. Data Processing
Assistant
10. Electrician
11. Mechanic
12. Fitter
13. Librarian
1,4. Lab Assistant
15. Cinema/Film/Audio
visual Operator
16. Supervisor
17. Manager

"t8,500/-

J

Category -III

't

2
J

4

5

6

7

8

9

Office Subordinate
Watchman
Mali 12,000

Kamati
Cook
Chowkidar
Cycle Orderly
Lift Operator
Lab Attendant

10. Dafedar
11. |amedar
12. Roneo/Xerox Operator
13. Record Assistant
14. Shroff/Cashier

"t5,000/-

4. The enhancement of remuneration shall come into force with
effect from 1st ]anuary 2022 i.e. remuneration payable for the month
ofJanuary 2022.

5. The above orders shall be applicable only to the Outsourced

employees under the purview of APCOS.



6. All the secretariat Departments and all Heads of Departments
shall take further necessary action in the matter accourdingly.

7. this Order is available in on line and can be accessed at

httpi/ / apes.azette.cqq. gov. in.

(BY ORDER AND IN THE NAME OF GOVERNOR OF ANDHRA PRADESH )

Shamshersingh Rawat
Special Chief Secretary to Government

/ / Forward.ed::By Order / /

sd/- x-x-x
Section Officer

(Copy) Communicated.

The Principals of all Government Degree Colleges and

Regional Joint Directors of Collegiate Education in the State are

directed to allow the enhanced remuneration in Revised State Pay

kales 2022 to the Outsourced employees working in Government

Degree Colleges with effect from 01.01.2022 without any other

allowances, as per the Government Orders.

Sd/- Pola Bhaskar
Commissioner of Collegiate Education

To
The Principals of

All Government Degree Colleges in the State.

All the Regional ]oint Directors of
Collegia.+-e Education in the State.

Copy to all DTOs/STOs concerned.
Copy to Chief Accounts Officer of this Office.
Copy to All Officers and All Sections in the Office.
Spare.2

//True Attested

.N.
rectorDe utv Di of Collegra






	6.2.2 addl
	Slide 1 
	Slide 2 
	Slide 3 
	Slide 4 
	Slide 5 
	Slide 6 
	Slide 7 
	Slide 8 
	Slide 9 
	Slide 10 
	Slide 11 
	Slide 12 
	Slide 13 
	Slide 14 
	Slide 15 
	Slide 16 
	Slide 17 
	Slide 18 
	Slide 19 
	Slide 20 
	Slide 21 
	Slide 22 
	Slide 23 
	Slide 24 

	6.2.2 addl1
	CONTRACT LECTURERS RENEWAL PROCEEDINGS
	Enhancement of Contract, Outsourcing Staff
	guest faculty cce proceedings

